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EMPLOYMENT ACT  

 

EMPLOYMENT TRIBUNAL (REMUNERATION) (AMENDMENT) 

REGULATIONS 2022 

 

In exercise of the powers conferred upon him under section 14F of the Employment Act, and 

of all other powers enabling him in that behalf, the Minister hereby makes the following 

regulations. 

 

Title. 
 

1.  These Regulations may be cited as the Employment Tribunal (Remuneration) (Amendment) 

Regulations 2022.  

 

Commencement. 

 

2.  These Regulations come into operation on the day of publication. 

 

Amendment to the Employment Tribunal (Remuneration) Regulations 2016.  

 

3.(1)  The Employment Tribunal (Remuneration) Regulations 2016 are amended in accordance 

with the provisions of this regulation. 

 

  (2)  In regulation 2– 

 

(a) in subregulation (2) substitute “£100 per judgment delivered” with “between £200 

and £1000 per judgment delivered”; and 

 

(b) after subregulation (2) insert a new subregulation (2A) as follows– 
 

 “(2A) In deciding, in his discretion, the fee to be paid to a Chairperson of the 

Employment Tribunal under subregulation (2), the Director of 

Employment shall take into account the complexity, urgency and length of 

the proceedings before the Employment Tribunal.”. 
 

 

Dated: 30th June 2022. 

 

 

 

S LINARES, 

Minister with responsibility for Employment. 
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EXPLANATORY MEMORANDUM 
 

These Regulations amend the Employment Tribunal (Remuneration) Regulations 2016 to 

increase the payment per judgment delivered from £100 to between £200 and £1000.  In 

deciding the fee to be paid per judgment, the Director of Employment takes into account the 

complexity, urgency and length of the Employment Tribunal proceedings.   
 


